DRAFT Guiding Principle related to Job Placement

AbilityOne values efforts to place people with significant disabilities on competitive jobs and believes that each not for profit participating in the AbilityOne program will provide job placement services directly through their organization or through establishing liaison relationships with state or private resources that will provide such services to people with significant disabilities enrolled in the not for profit’s program.



Suggested DRAFT regulation related to Job Placement programs


§ 51-4.3   Maintaining qualification.


(8)AbilityOne not for profits’ shall maintain an ongoing placement program operated by or for the nonprofit agency to include liaison with appropriate community services such as the State employment service, employer groups and others. Those individuals ready for and desirous of normal competitive employment shall be assisted in obtaining such employment. Further: 
   
(a) AbilityOne Central Nonprofit Organizations and Nonprofit or CRP organizations shall have an individual development business system (taking into account vocational rehabilitation) whose purpose is to prepare and assist individuals in obtaining competitive employment.
(b) The not for profit agency business system shall assist individuals with adjustment to their disability, provide training and other experience that help develop the individual’s employability
(c) An annual functional limitations and performance evaluation to help determine readiness for competitive employment shall be conducted and placed in the individual’s case file
(d) AbilityOne not for profit agencies shall report job placement data to the Central not for profit agency and to the Commission 

