DSP Definition Face to Face Meeting
Feb. 12, 2014

In conjunction with the full DSP meeting, the Definition subgroup had the opportunity to meet.
Meeting summary:
Option 3:  Eve and Bobby have meet multiple times and have a definition regulations draft they are circulating between them.  The aim is to listen and develop a consensus document that addresses all concerns.  Our recommendations will be shared with the Commission, and if adopted will be forwarded on to OMB.  Members were reminded there will be comment periods and other governmental processes that must be followed.
Executive Order:  Questions were raised about the order and its impact on AbilityOne.  OMB asked the Commission about the impact of $10.10.  NPAs report that 87% of the wages paid are $10.10 or above.  The $10.10 per hour will become the floor on new service contracts.
DSP Process:  Under the current DSP charter, draft reports are due March 15.  We should determine if there are any “low hanging fruit” items which can be agreed upon as recommendations for the draft report.  Members seem to agree at the 50,000 ft. level but do not have consensus at the 25,000 ft. level.  
Placement:  Some members are concerned that NPAs might be biased in determining on which jobs individuals are placed (e.g. AbilityOne or a competitive placement).  Individuals placed on AbilityOne contracts often do not want to accept other options because of SCA wages.  The types of placement programs vary across NPAs.  Currently, most NPAs report placements.  Placement must be provided directly by the NPA or provided for (e.g. through another source).
[bookmark: _GoBack]The following quote was shared.  "The more an organization knows about a term or concept relevant to its business, the less likely it is to agree on a common term or definition of it"  Thomas Davenport

