[bookmark: _GoBack]DRAFT DSP Definition Workgroup
Meeting Notes
September 25, 2013

Attendees – Jim Kesteloot (Chair), Ed Anthony, Serena Lowe, Sheila Foran, Eve Hill, Bobby Silverstein, Angela Hartley, Rich Gilmartin, Bob Hartt, Lou Bartalot, Amy Jensen, Bob Chamberlin, Leejay Acham
Meeting Discussion Highlights
1) Jim began the meeting with some opening remarks.  The plan for the call was to review a few guiding principles assigned from the last meeting and a couple draft, suggested modifications on some regulations.  Next meeting is critical as it will involve the other 2 sub-groups.  Tentative outline for October 9 report out:
· History of the Act (Lou and Angela)
· ERS Statistics (Deborah)
· Guiding Principles – Informed Choice, Job Placements, Competitive Employment 
· Draft or Recommended Policy or Regulation modifications (Bobby S. and Bob Hartt) – This would be a bonus.

The hope is that for the Oct 9 meeting we will be able to share guiding principles.  We seem to have consensus on the notions behind the guiding principles.

2) First action reviewed was Action #17 which was to send out QWE purpose & guiding principles.  Bob Hartt reported that this was done.  A related item was Action #14 which was to draft language for a Guiding Principle stating that competitive employment is one of the major purposes of the AbilityOne program; the Guiding Principle should be based upon QWE language.  Bob did not draft a separate guiding principle and suggested we use a couple sentences from the QWE guiding principles.    Bob read the applicable section from the file he sent.  “The QWE initiative will provide AbilityOne employees with opportunities to do the work of their choice with appropriate supports and/or workplace flexibilities either with their current employer or other community-based businesses; ongoing training opportunities (including teaching job, social, and leadership skills) that make employment with other community-based businesses possible; and a clear path to career and advancement opportunities.”

There was a question about the definition of the term, community-based employment and what it meant.  There was concern expressed by some group members that they needed more time to review the documents (guiding principles as well as draft definitions).   Some group members believed that we were moving along very quickly without spending the time to think and talk about what some of the terms and meaning are behind the definitions and the language.

After discussion, there was agreement that at the October 9 meeting, we would share the notions as key areas (i.e., informed choice, job placements, and competitive employment) the group is working to get consensus on but not to share the existing draft language.  

There was also agreement to address each guiding principle or draft regulation at a series of separate meetings (i.e., one meeting per guiding principle or draft regulation).  Group members would read each document in advance of the meeting and come prepared to discuss.  The intended outcome for each of these meetings would be to reach consensus on the guiding principles and the regulations.

Terms in this guiding principle that may need clarification include community-based employment; informed choice.

It was noted that there are key terms in the QWE language that Bob Hartt shared with the group that may need to be discussed and clarified as these terms (such as informed choice) are also used in some of the other definitions.

It was also agreed that for the remainder of the call, we would read the draft guiding principle or draft regulation and, at a minimum, make note of terms that would require further discussion and definition.
3) Next action reviewed was Action #13 which was to draft language for a Guiding Principle of informed choice.  Rich Gilmartin read the draft definition of informed choice. 

From the discussion, it was noted that generally these are well-framed and sound like good ideas that are supportable.  The key question is, “What do they mean in practice?” 

It was explained that in creating this draft the thought was to leave room for organizations to decide how best to accomplish this as opposed to saying there is one best way. 
One suggestion was to include some examples with the guiding principle as was done with the QWE Practice Guidelines.  Including examples will help elaborate on the meaning and understanding in more concrete terms.      
Terms in this guiding principle that may need clarification or additions to be considered – “the right to try different options or to experience other things or the opportunity to learn through experience.”

4) Next action reviewed was Action #14 which was to draft language for a Guiding Principle and for a regulation related to “direct labor” with significant disabilities working in NPAs being provided access to job placement services.  Leejay read the draft definition. 

It was noted that some NPAs do placements through a supported employment model and do not refer to it as competitive employment but they are placements outside of the NPA.

Terms in this guiding principle that may need clarification and/or additions to be considered – competitive jobs.
Leejay read the proposed regulation. 
Terms in this draft regulation that may need clarification and/or additions to be considered – readiness; adjustment to their disability.

5) [bookmark: OLE_LINK1]Next action reviewed was Action #16.  There are two draft regulations on the definition of disability.  
Bobby S. provided the policy context on the version that he drafted.  The effort here was twofold – to reflect consensus that was reached previously in a meeting with NIB and SourceAmerica.  This language later made its way into legislation introduced by Congressman Towns in the 111th Congress.  Secondly, it was to try to reflect policies that Jim Kesteloot has been articulating re: Census Bureau and Bureau of Labor Statistics data which show that 70% of PWDs are not working.  Also it was demeaning to have evaluations that focus on “capacity for normal competitive employment.”  There was also a third policy issue related to employment of veterans with disabilities that was aligned with the legislative history of the program.  Bobby S. read the draft definition.

It was noted that the word “presumptive” has been removed from the draft definition and replaced with the following, “An individual shall be determined to meet the definition of “people with other significant disabilities” for purposes of the AbilityOne program if the individual…”

There was some discussion about using the term, “including but not limited to…”  It was mentioned that this term means the same as “including.”

It was noted that the plan is to circulate the findings of this group to other stakeholders to get their comments before anything is finalized.

It was clarified that paragraph 1 parts (a) and (b) are an “AND.”  It was also clarified that paragraph 2 is an “OR” to paragraph 1 and that each of the subparts of paragraph 2 are also “ORs” 

It was mentioned from the stand point of what we currently have in place, this draft is very simple and the question was also asked if this draft addresses the main objectives of this workgroup.  One of the issues we currently deal with is the subjectivity of interpreting if an individual is eligible to participate in the AbilityOne Program.  There is also the negative connotation associated with determining whether or not an individual is “unable to engage in normal competitive employment over an extended period of time.”   Notwithstanding the importance of clarifying concepts and defining terms, this draft appears to address both these objectives.

Terms or concepts in this draft that may need clarification and/or additions – “evaluation”; what are the provisions of Workers’ Comp that will allow an individual to work under the AbilityOne Program if an individual is on Workers’ Comp; to what standard are we evaluating when it says “substantial limitation of two or more major life activities”?  Is it pursuant to the ADA standard?  

6) Leejay read Bob Hartt’s draft of the existing regulation on the definition of disability.  The essence of the modifications was to keep the current definition and add definitions of some of the terms.  Discussion on this draft was held for the next meeting.

7) Jim reviewed and confirmed the outline for the presentation on October 9th
· History of the Act
· ERS Statistics
· Notions of Guiding Principles (no drafts) 
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