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Evaluation/re-evaluation for determining if individuals are able or not able to work in competitive employment was discussed.  Prevented from working in competitive employment is the preferred language by members.  The focus should always be to help a person obtain and/or move into competitive employment.  The initial evaluation and ongoing evaluation are both important.  The evaluation process should determine if the person meets the definition for ratio purposes.  The re-evaluation process should provide information on opportunities available so the individual can make informed choices.  An annual evaluation that presents other options available should always be a part of the process.  Placement programs and referrals to VR and other programs should be components.  
It appears we have consensus on two important areas: 1) Evaluation & re-evaluation should always occur in order to determine eligibility for the program and current performance; and 2)  Options/opportunities for competitive employment  should be provided on an ongoing basis.
Clarification was provided on indirect labor.  Those performing indirect labor are not included in the ratio.  People with less significant disabilities can be included in the 25% ratio of people who do not have disabilities.  
The challenge associated with finding jobs for people earning Service Contract Act wages was discussed.  Placement programs should focus on finding jobs that are equal or better to the current job and provide upward mobility.
Members suggested that the “devil is in the details”, meaning that while there may be agreement on the concepts, interpretation, implementation and execution are critical.   Members expressed it would be helpful to understand what DOJ is telling states.  What does “access to options mean”?  For example, informed choice; having a set of practices around providing information on options exists; a meaningful process for evaluation/re-evaluation (e.g. not just checking a box) are important.  The person should be provided a set of services that can help them and a pathway to help them find other options.
[bookmark: _GoBack]Members discussed whether placement should be provided directly or indirectly by AbilityOne providers?  Can the service be contracted out?  In some cases there could be duplication of services in communities if placement was required to be provided directly.  Some small and/or rural agencies may have a difficult time providing placement.  Some members felt that the responsibility should fall on AbilityOne producers, and that many organizations receive funds from multiple funding streams such as supported employment.  Other members expressed concern feeling that a full array of community services should be provided but maybe not be the direct responsibility of AbilityOne producers.  Each community and situation is different so we should take care not to lock ourselves in.
There may be consensus that a CRP needs to use the state and community resources available to them to help an individual find a job.  There is not consensus around what should be the responsibility of the CRP or if there is a conflict of interest if the CRP is making decisions whether or not a person is going into an AbilityOne job.
Members were reminded that most individuals coming to a CRP were referred by another agency such as VR.
Members asked that wages be discussed at a future meeting.  Specifically, the impact of finding comparable jobs for individuals who earn SCA level wages will be a future topic of discussion.          

